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Faculty Information

Faculty Name: Steve Aspenson
Campus: Twin Cities

Contact Information: Steve.Aspenson@philosophicaladvisor.com or saspenson@argosy.edu 
Phone: 612-804-6464 Cell

Office Hours: 5pm to 6pm Wednesdays
Faculty Bio: My undergraduate degree is from the University of Wisconsin, La Crosse where I majored in Biology and Philosophy. I received my PhD in Philosophy from the University of Iowa in 1996. I’ve written a textbook, The Philosopher’s Tool Kit, aimed at graduate students in philosophy, and articles in Ethics and Philosophy of Religion. My areas of emphasis in graduate school were Medieval Philosophy and Ethical Theory.

Course description: 

The course is designed to establish a foundation for and define the parameters of ethical and legal practice within the medical imaging professions. The interrelatedness of ethical standards, laws, standards of care, and competence will be examined; as will laws and regulations affecting the medical practitioner’s employment.

Course Pre-requisites:  None

Required Textbooks:  Towsley-Cook et al., Ethics and Legal Issues For Imaging Professionals. (2/e.) Mosby Elsevier, ISBN: 9780-323-04599

Garrett et al., Health Care Ethics: Principles and Problems. (4th Edition – 6th Edition) Prentice Hall, ISBN: 0-13-019448-4

Course length:  15 Weeks

Contact Hours: 45 Hours

Credit Value: 3.0

Course Objectives:
Upon completing this course, you should be able to:

1. Identify and explain the major ethical theories and principles related to medical care

2. Identify and explain the major legal principles related to medical care

3. Define all terms and concepts appropriate to this course

4. Utilize relevant ethical and legal principles to make decisions appropriate to medical professionals 
Assignment Table

	
	Topics
	Readings
	Assignments

	1
	Overview of Applied Medical Ethic & the U.S. Legal System

· Major Normative Theories

· Clinician / Patient relationship models

· Critical Thinking Components in Health care
	Chapters 1 from both Garrett et al, and Towsley-Cook et al

PowerPoint: Medical Ethics

PowerPoint: Medical Law
	See www.philosophicaladvisor.com for schedule

Section 1 - Quiz 1 and Quiz 2

	2
	Beneficence & Nonmaleficence

· Key concepts introduction

· Application in clinical setting

· Legal consideration; introduction to Medical Negligence


	Chapters 3 from Garrett et al, and 2 from Towsley-Cook et al

PowerPoint: Beneficence and Nonmaleficence
	

	3
	Autonomy and Informed Consent 

· Key concepts introduction

· Application in clinical setting

· Legal consideration:

· Detail on Medical Negligence

· Proxy /Surrogate Consent

· Medical Power of Attorney


	Chapters 2 from Garrett et al, and 4 from Towsley-Cook et al

PowerPoint: Autonomy and Informed Consent
	Sections 2 & 3 – Quiz 3
Sections 1-3 - Midterm Exam

	4
	Truth & Confidentiality

· Key concepts introduction

· Application in clinical setting

· Legal considerations:

· Medical Record Documentation

· Professional Secrets

· Defamation

· HIPPA
	Chapters 5 from Garrett et al, and 5 from Towsley-Cook et al

PowerPoint: Truth & Confidentiality


	

	5
	Abortion and the Ethics of Testing and Screening for inheritable disease

· Key concepts introduction

· Application in clinical setting
· Legal Considerations:

· Aiding in abortion

· Aiding in selective abortion based on various fetal traits

	Chapters 8 & 11 from Garrett et al, and Chapter 10 from Tousley-Cook et al 

PowerPoints: Abortion, Testing & Screening
	Sections 4 & 5 – Quiz 4

	6
	Death & Dying

· Key concepts introduction

· Application in clinical setting

· Legal considerations: 

· Definition of death

· DNR

· Euthanasia & Assisted Suicide

· Advance Directives
	Chapters 6 from Garrett et al, and 7 from Towsley-Cook et al

PowerPoint: Death & Dying
	Section 6 – Quiz 5

	7
	Diversity & Ethics of Care

· Key concepts introduction

· Application in clinical setting

· Legal considerations: 

· Profession Standard of Care

· Harassment

· Americans With Disabilities Act
	Chapters 3 and 9  from Towsley-Cook et al

PowerPoint: Diversity & Ethics of Care
	Section 7 – Quiz 6

Final Exam



Grading Criteria


Grading Scale











Grading requirements

	A
	100 – 94

	A-
	93 – 90

	B+
	89 – 87

	B
	86 – 84

	B-
	83 – 80

	C+
	79 – 77

	C
	76 – 74

	C-
	73 – 70

	D+
	69 – 67

	D
	66 – 64

	D-
	63 – 60

	F
	59 and below


	Participation, Discussion
	15%

	Quizzes
	40%

	Midterm Exam
	20%

	Final Exam
	25%
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Course Requirements Overview

Required Components and grade evaluation:

1. Attendance and Class Participation (75 points)


You cannot miss 14 consecutive days of attendance and pass the course. For a once a week course like this, you cannot miss twice in row. If you do, you will be administratively withdrawn from the course. If you attend all the scheduled class meetings, you will automatically receive 55 of the 75 possible points for attendance and participation. Contributing to the discussion with relevant questions and comments will shoot you quickly to full credit.
2. Quizzes (200 points total)

Six quizzes are scheduled throughout the semester as noted on the course schedule page; throw out the lowest quiz. A missed quiz may be made up prior to review of quiz in following class period only. You must take it upon yourself to make up the quiz in that following week. Your first makeup is a freebie. Any subsequence make ups are docked 10 points automatically.

3. Midterm Exam (100 points)

The exam covers all material to date of midterm.

4. Final Exam (125 points)
Your final paper will be a mixture of multiple choice, true false, and short answer. You are allowed to take the test home and submit it to a dropbox I will designate in class.

Library:

All resources in Argosy University’s online collection are available through the Internet.  The campus librarian will provide students with links, user IDs, and passwords. 

Library Resources:  Argosy University’s core online collection features nearly 21,000 full-text journals and 23,000 electronic books and other content covering all academic subject areas including Business & Economics, Career & General Education, Computers, Engineering & Applied Science, Humanities, Science, Medicine & Allied Health, and Social & Behavior Sciences.  Many titles are directly accessible through the Online Public Access Catalog at http://library.argosyu.edu.  Detailed descriptions of online resources are located at http://library.argosyu.edu/misc/onlinedblist.html.

In addition to online resources, Argosy University’s onsite collections contain a wealth of subject-specific research materials searchable in the Online Public Access Catalog.  Catalog searching is easily limited to individual campus collections.  Alternatively, students can search combined collections of all Argosy University Libraries.  Students are encouraged to seek research and reference assistance from campus librarians.

Information Literacy: Argosy University’s Information Literacy Tutorial was developed to teach students fundamental and transferable research skills. The tutorial consists of five modules where students learn to select sources appropriate for academic-level research, search periodical indexes and search engines, and evaluate and cite information. In the tutorial, students study concepts and practice them through interactions. At the conclusion of each module, they can test their comprehension and receive immediate feedback. Each module takes less than 20 minutes to complete.  Please view the tutorial at http://library.argosyu.edu/infolit/ 

Academic Policies

Academic Dishonesty/Plagiarism:  In an effort to foster a spirit of honesty and integrity during the learning process, Argosy University requires that the submission of all course assignments represent the original work produced by that student.  All sources must be documented through normal scholarly references/citations and all work must be submitted using the Publication Manual of the American Psychological Association, 5th Edition (2001). Washington DC: American Psychological Association (APA) format.  Please refer to Appendix A in the Publication Manual of the American Psychological Association, 5th Edition for thesis and paper format.  Students are encouraged to purchase this manual (required in some courses) and become familiar with its content as well as consult the Argosy University catalog for further information regarding academic dishonesty and plagiarism.  
Scholarly writing:  The faculty at Argosy University is dedicated to providing a learning environment that supports scholarly and ethical writing, free from academic dishonesty and plagiarism.  This includes the proper and appropriate referencing of all sources. You may be asked to submit your course assignments through “Turnitin,” (www.turnitin.com), an online resource established to help educators develop writing/research skills and detect potential cases of academic dishonesty.  Turnitin compares submitted papers to billions of pages of content and provides a comparison report to your instructor. This comparison detects papers that share common information and duplicative language. 

Americans with Disabilities Act Policy

It is the policy of Argosy University to make reasonable accommodations for qualified students with disabilities, in accordance with the Americans with Disabilities Act (ADA).  If a student with disabilities needs accommodations, the student must notify the Director of Student Services.  Procedures for documenting student disability and the development of reasonable accommodations will be provided to the student upon request.  

Students will be notified by the Director of Student Services when each request for accommodation is approved or denied in writing via a designated form.  To receive accommodation in class, it is the student’s responsibility to present the form (at his or her discretion) to the instructor.  In an effort to protect student privacy, the Department of Student Services will not discuss the accommodation needs of any student with instructors. Faculty may not make accommodations for individuals who have not been approved in this manner.

The Argosy University Statement Regarding Diversity

Argosy University prepares students to serve populations with diverse social, ethnic, economic, and educational experiences. Both the academic and training curricula are designed to provide an environment in which students can develop the skills and attitudes essential to working with people from a wide range of backgrounds.

Nondiscrimination Policy

Argosy University does not discriminate on the basis of race, color, national origin, gender, sexual orientation, religion, age, or disability in employment or the provision of our services. Within the first week of class, students with needs that require accommodations should contact the Disability Services Officer in Room 3066 or call 651.846.3421 to discuss possible support services.  

Course Assistance

I will do all I can to help you achieve your best performance in this course. Please ask me for any assistance you need to successfully complete your assignments. There are also a number of academic support services available to you. See the “Student Academic Support Services” brochure at the Front Desk or the table outside Student Services. Tiffany McClure (bookstore) also provides training in computer skills.







� Adapted from Scott Chapman B.A. M.Div., and Heather Wainwright, PhD
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